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99% of Hueman employees 
agree that:

Management is competent at running the 
business

They are given the resources and equipment to 
do their jobs

They are treated as a full member here 
regardless of their position. 

People here are willing to give extra to get the 
job done.

People here quickly adapt to changes needed 
for our organization's success.



2011 vs. 2013











I know what’s 
expected of me 
at work.

1



I have the materials 
and equipment I 
need to do my work 
right.

2



At work, I have the 
opportunity to do 
what I do best every 
day.

3



In the last seven 
days, I've received 
recognition or praise 
for doing good work.

4



My supervisor, or 
someone at work, 
seems to care about 
me as a person.

5



There is someone at 
work who 
encourages my 
development.

6



At work, my opinions 
seem to count.7



The mission or 
purpose of my 
company makes me 
feel my job is 
important.

8



My team members 
are committed to 
doing quality work.

9



I have a best friend at 
work.10



In the last six months, 
someone at work has 
talked to me about 
my progress.

11



This last year, I have 
had the 
opportunities to 
learn and grow.

12





PPR
Averaged 89% for the 
last 5 years.



















Leaders Line 

Preparation/ Planning 2 0

Quarterly Questions 0 0.5

One-on-One 4 0.5

Team Marketing 1 1

Leadership Offsite 8 0

Town Hall 2 2

17 4
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